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Bucks Cricket CIO is committed to safeguarding and protecting the children and young people that we work with. As such, all posts are subject to a safer recruitment process, including DBS checks, robust contacting of references and safeguarding questions within the interview.

	POSITION YOU ARE APPLYING FOR
	

	AVAILABLE START DATE
	



	Surname
	

	First name
	

	Address
	

	Postcode
	

	Mobile number
	

	E-mail address
	

	Are you eligible to work in the UK?
	

	Do you hold a driver’s licence?
	

	Have you ever been convicted of a criminal offence?
	

	If yes, please provide details*:
	

	* By providing us with your criminal record history, it does not mean that you will not be considered for the position you are applying, due to the rehabilitation of offenders ACT 1974. However, if you fail to declare any convictions that might be deemed relevant to the role and later show up on a DBS check, then your employment shall be terminated. 



	REFERENCES

	

	CURRENT/MOST RECENT EMPLOYER

	Organisation Name
	

	Employer Name
	

	Job Title
	

	Time Known and Relationship to you
	

	Email
	

	Mobile
	

	

	PREVIOUS EMPLOYER OR CHARACTER REFERENCE

	Organisation Name
	

	Name
	

	Job Title
	

	Time Known and Relationship to you
	

	Email
	

	Mobile
	



We will not contact references until we have interviewed and spoken to candidates subsequently to follow-up or offer the job. However, the details above must be provided at this stage.
SUBMIT THIS FORM TO: kimberley.keegan@buckscricket.co.uk
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