






Role Terms and Working Arrangements 

• £165 per day
• 45p per mile travel expenses
• Mobile phone expenses
• buckscricket.co.uk email and SharePoint access (Laptop provided if required)

Work will be undertaken on a flexible, as-required basis. It is anticipated that this will be 1-2 days per 
week in the summer season from mid-April to mid-September, and on an ad hoc basis outside the 
season. 

The postholder will be required to attend Bucks Cricket Staff Team Working mornings on a weekly or 
fortnightly basis (depending on circumstances) in Aylesbury or Milton Keynes. 

The Conduct and Culture Officer will report to the Bucks Cricket CEO. The postholder will work 
closely with the Head of Participation, Head of Performance, County Pathway Manager and Club 
Development Officer. 

HOW TO APPLY 

Please submit the following to helen.valvona@buckscricket.co.uk by 5pm on Monday 6th April 

1. APPLICATION FORM – downloaded from buckscricket.co.uk
2. COVER LETTER (describing what you would bring to the role)
3. CV

Interviews are planned to take place in the weeks commencing 13th and 20th April in Aylesbury or 
Milton Keynes. 

Any offer to a successful candidate will be conditional upon the following: 
• Verification of identity and relevant qualifications
• Disclosure and Barring Service (DBS) check
• Verification of the right to work in the UK
• Receipt of two satisfactory references including current/most recent employer

mailto:helen.valvona@buckscricket.co.uk
https://nccatemplate-static.symphonycommerce.io/uploads/6bbf7e3f58b559025b951605d712b972/APPLICATION-FORM-Bucks-Cricket.docx
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